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| NOTIFICATION

“No. F-1-20/2017/ stabhshmentf 4 — Tn exercise of the powers conferred by the proviso to Article

309 of the Constitution of India, the Goverror of Chhattisgarh, hereby, makes the following rules relating to

rechitment to the- Directorate Treasury, Accounts and Pensron, Chhattlsgarh Non ngetted Class-_l]l_
" (Ministerial and Non- Mimstenal) Service, namely - ‘ :

. .1_'7
"o Treasury, Accounts and Pension, Chhattisgarh Non' Gazetted Class-III (Mmlstcnal and -
- Non-Ministerial) Service Recrumnent Rules, 2017.

.. RULES -

Shorf title and commencement- (1) ’Fhese rules may. be called the Duectorate

(2) These rules shall come into force from the date of its publication in the Official
Gazstte. : '

Definitiens.- In these rules, unless the context otherwise requu:es -

- (a) “Appointin " Authority” in respect of the service means the
g P

Commissioner/Director, Directorate, Treasury, Accounts & Pension; Divisional
;Jomt.ElzsctorL'Ereasury, Accopmmg_&_Pensrtm—Treamy ﬁﬁm.,x and Pnnvlpal

Accounts TrammEJ Schoo1~ :
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(b) "Exammatxon" means the competitive examination held for recrmtment to the
service conducted under rule 11 of these rules;

(c) “Govermment” means the Government of Chhattisgarh;
(d) “Governor” means the Governor of Chhattisgarh;

(e) “Other Backward Classes means the Other Backward Classes of citizens as

26 Decernbcr 1984 and as amended from time to time;

- “Selection Commlttee” means a Selection Committee, constxtuted by the
Appointing Authority for recruitment or promotlon under these rules

‘»‘Schedule” means & Schedule appended to these rules;

spec1ﬁed by the State Government, vide Notification No. F-8-5 XXV-4-84, dated



-4,

5.

6.
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(h.) “Seheduled Castes” ‘means the Scheduled Castes as specxﬁed in relauon fo- th1s
- ‘State under Artlele 341 of the Constltunon of Tdia; -

éj) “Sche&uleé Tnbes” means the Scheduled Tribes- as- spectﬁed in relatlen o0 this
State under Artmle 342 of the Constltutlon of India;

gy - “Service” means the: Du’ectorate Treasury, Accounts and Pensmn Chhattlsgarh
Non Gazetted Class-III (Ministerial and Non-Ministerial) Service;

(k) “State” mezns the State of Chhatnsgarh

.- Scope and, Appixeatlon “Without prejudxce to the generality of the . prcmsmns ,'

- contained in the Chhaﬁlsgmh Civil Services (General Conditions of Serv1ce) Rules _
1961 these rules shall apply to every member of the serv1ce '

Constitution of ‘the Service.- The service shall con31st of the followm persofls,
pamely:- :

(1) ‘Persons, who at the time of commencement of these rules are holding in |
_ _substantively or. ofﬁcxatmg capac1ty the posts specified in Schedule-I;

- (@) Persons recru1t-=d to the Service before the commencernent of these rules; and

(3) Persons recru1ted to the Servxce in accordance with the provisions of these rules. .

Classification, scale of pay ete.- The ‘classification of the service, the number of

~ posts included in the service and the scale of pay attached thereto shall be in
__ accordance with the provisions contained in Scheduie1 : '

Provided that the Government may, from time to time, add or reduee the
number of posts and pay scale included in the service, either on a permanent or

temporary basis.

Method'of_ recruitment.- (1) Recruitment to the Service, after the commencement of
these rules, shall be made by the following methods, namely:-

(a) By direct recruitment, through competitive examination or selection on the
basis of ment

(b) By promotion of members of the service as specified in Schedule-IV

) (c). By transfer/deputatlon of persons who hold in a substantive/officiating
- capacity such posts in such Services as may be specified in this behalf.
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777 {2) The nuntiber of persons recruited under tlause (a), (b) &né (¢) of subule - ——=

~ 7 "(1yshall not at any ime exceed the percentage shown in Schedule-II of the

" iamber of dutyposts as specified in ScheduleL.

{3} ‘Subject to the ‘ﬁfbﬁf,iéion of _the'sc’ful.es", the method or methods of recruitment to. -
- be addpf:ed‘ for the- purpose of filling any particular vacancy Or vacancies in the
service, as may be required to be filled during any particular period of
recruitment, and the number of persons to be recruited by each method, shall be
determined on each occasior by the Appointing Authority in consultation with the
Government. ' e

" (4) Notwithstanding anything contained in sub-rute. (1), if in the opinion of the

<o Appointing Authority, the exigencies of the service so require, then he may, with
the prior approval of the General Administration Department of the Government,
adopt such methods of recruitment to the service other than those specified in the
‘said sub-rule, as it may, by order issiied in this behalf, prescribes. o

(5) For the posts to be filled up by direct rgcruitmént on the merit basis, the criteria
‘shall be prescribed by the Govemment. However, it shall be mandatory for .
Appointing Authority to constitute a Selection Comm_ittee for this purpose, which
may adopt any other appropriate criteria other than these criteria with the consent
of the Government. ' '

(6) At the time of recruitment to the service, the provision of the Chhattisgarh Lok
Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya Pichhade Vargon Ke
— _ ) ~ liye Arakshan) Adhinyam, 1994 (No. 21 of 1994) and the directions (as amended)
- issued by the General Administration Department of the Government, from time
to time, shallapply. - ' - : |

7. Appoinfment in Service.- All Appointments to the Service, after commencement of
- these rules, shall be made by the Appointing Authority and no such appointment shall
be made except after selection by one of the methods of recruitment specified in rule 6.

8. Conditions of eligibility for direct recruitment.- In order to be eligible to compete at

the competitive examination/selection, 2 candidate must satisfy the following
conditions, namely:- '

(D Age- (a) The candidate must have attained the age as specified in column (3) of

- gchedule-II, and must not have attained the age specified in column (4) of
said schedule.on the first day of January of the year in which the
advclﬁtisement for the post is published; -
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'W(b) The upper age htmt shall be re;axable up to ‘maximum of 5 (ﬁve)

' years if a:candidate belongs to Scheduled Castes, Scheduled Tribes or.
AT -Other Backward Classes (Non-creamy—layer)

R -:"(c) The. uppez age’ 11rmt shall be re‘axable up to a maxunum of 10 (ten)

years for a-woman candidatz in accordance with the provisions of the

. Chhattisgarh  Civil Senrlces (Special Provision for Appointment of

Women) Rules, 1997;

-(d) The upper age limit shall also be relaxable in respect of candidates, :

who are or have been employees of the Government of Chhattisgarh, to the
eﬂunt and subj ect to the conditions spemﬁed below -

(1\ A candldate who is a permanent or temporary Government :
'servant should not be more than 38 years- of ag age;

(i) -A candidate, ho‘ldmg a post temporanly and applying for another
~ post should not be more than 38 years of age. This concession shall

also be admissible to the contingency paid employees, work charged

‘employees and employees working in the Project Implementing
' -Cdmmittee;- '

(iii) A candidate, who isa “retrenched Government servant” shall be
allowed to deduct from his age the period of all temporary service
- previously rendered by him up to a maximum of 7 (seven) years even
if it represents more than one spell prov1ded that the resultant age

- -———does not exceed the-upper age limit by -more-than three years.—-o-..sz:—-

Explanation- The term “retrenched Government servant” denotes a person
who was in temporary Government Service of this State or of any of the

~ constituent units for a continuous period of not less than six months and

‘who was discharged because of reduction in establishment not more than
three years prior to the date of his registration at the Employment

Exchange or of application made otherwise for empldyment in
Government Service. ' '

(e) A candidate, who is an ex-serviceman shall be allowed to deduct from
his age the period of all defense service previously rendered by him

provided that resultant age does not exceed the upper age limit by more
than three years. :

Explanation- The term “Ex-Serviceman” denotes a person who belongs to
any of the following categories and ‘who was employed under the

t -

500 ("3)
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S ,-J.OVCHIH‘wﬂt of Indla for a coqtmuous penod of not 1es» than six motiths |

\+ . dnd- who was . ‘retrenched or declared surplus as 2 result of - the

i vrecommendatlen of. the Economy Umt or .due to normal rednchon in

'- estabhshmcnt fiot rf‘ore that three years ‘before the date of his reglstratlorrat'
h 'Employmem Bxchange or of apyhuatlon made otherwise for employment.
in Government Service:-

@ Ex- Sé; icemen released under mustering out concessions;
| (i) - Ex- S_ervice:he,n énroll_ed for the second t'uﬁe and discharged on-
o (@ E Completicn 'of short term engagérﬁénf; |
R (b) ' Fulﬁllmg the condltlons of: enrolment
| “:(ijﬁ) Ex- personncl of Madres ClVll Umts

(iv) Ex-Semcemen (M111tary and Civil) who are d1scharged 0!
completion of their .contract (including short service Regula
Commissioned Officers); ' ' .

(v) Ex-Servicemen discharged after working for more than si
~months continuously against leave vacancies;

~(vi) Ex- Servicemen invalidated out of service;

(vii)’ Ex- Servicemen discharged on the ground that they are unlike

to-become-efficient.soldiers;

(viii) Ex- Servicemen who are medically boarded out on account
gun-shot, wounds etc.

(t) The upper age limit shall be relaxable up to 5 (five) years in respect
awarded superior caste partner of a couple under the Inter-caste ‘Marria
Promotlonal Scheme under the Untouchablhty Eradication Rules 1984

(g) The upper age limit shall also be relaxable up to a maximum of 5 (fis

years in respect of the Shahid Rajiv Pandey Award, Gundadhur Awa

 Maharaja Pravirchand Bhanjdeo Award holder candldates and Natior
~ Youth Award holder young Candidates;

(h) The upper age limit shall be relaxed up to a maximum of 38 years
age in respect of the-candidates; who are cmployees of the Chhattlsg.
State Corporahons/ Boards; : :




- (i) The upper age limit shail be ff;laxed in case Of-_vélun_téry Home .gu?fds .
" and Non-Commissianed Officers of Home Guards for the period of Home

- Guard service rendered so by them subject to the limit of 8 years butinno
_ case theit age should exceed 38 years; B

Note- (1) The candidates who are admitted to the
examination/selection under the age concessions mentioned in para
(i) ané (ii) of sub-clause (d) of clause (I) of rule 8 above shall not.be
- eligible for appointment, if after submitting the application, they
. “resign ffom service either ,be_.fore_' or after ‘taking' " the
 examination/selection. They shall, however, continue to be eligible
'jf they arc retrefiched from the service of post after submitting the’ -
_application. e - I |

(2 Inno other case these age limits shall be relaxed. The
departmental candidates must obtain previous permission of the
Appointing Authority to appear for the Examination/Selection.

(j) Candidates obtaining the benefit of relaxation in maximum age limit on
the basis of their category (Scheduled Castes/ Scheduled Tribes/ Women/ -
Window/ Divorcee etc.) shall be given additional relaxation -available in
- maximum age limit as usual, but in any case the maximum age shall not
exceed 45 years irrespective of the relaxation under one or more than one
gateggnggnﬁQged above. ' o

e ————— = ':‘_“:..':—.""‘_:f:‘f:::’?@k)‘ﬁpart:fr_omtabﬁvﬁii&_‘EGSp_ﬁet -of -age limit;- m"dl[mtmnlssueq_bymthe—

General Administration Department of the Government, from time to time,
shall also be applicable.

(If) Educational Qualification-The candidate must pOSSESS the educational
qualifications prescribed for the service as shown in Schedule-1IL.

(IIf) Fee- The candidate must "pay the fees as prescribed by the Appointing
Authority. | _

9.  Disqualifications.— (1) Any attempt on the part of a candidate to obtain sup'port for
his candidature by any means, directly or indirectly, shall be held by the Appointing
Authority to a disqualification for appearing in the examination/selection.

(2) Any male candidate who is having mof_e than one living wife and any female
candidate who has married a man, who is already having a living wife, shall not
be eligible for appointment in any service or post: - ‘
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o Provided ‘that if ‘the Government is satisfied that. there were specific .

" “reasons for doing So, then me...Goi(em_rhétl_f' may -give relaxation - the.

PRI o ;g;ﬁfsrceme;nt of thlsmle to such céﬁd‘.da_tcs. '_ B

. +{3). Any candidate shall not be appointed to any service or post until he/ she is

... declared mentally or physically fit and free from any mental or physical default

. which can hinder the fulfiliment of duty of any service or post in such medical

examination as may be prescribed:

. .. - Provided that -in exceptional cases a candidate may be given temporary

- appointment on any -service or post before his medical examination under a

- condition that, if he is. found medically unfit, then his -services may be
. terminated immediately. | |

: (4) Any. caﬁglidﬁte shali not be eligible on such condition to any service oOr p(;st, if

the Appointing Authority satisfied that, after due enquiry, which is considered
" necessary, he/she is not fit for such service or post. ' ' '

(5) Any ‘candidate' who is convicted for any offence relating to morél turpitude shall
not be eligible for any service or post:

Provided that if such mattér is pending in a court against the candidate,
then matter of his appointment shall be kept in abeyance till the criminal matter
is finally determined by the court. - C

10.

(6) Any;eaadidate,ﬂho_is_tnam&,_hefbre the minimum age fixed for marriage
- shall not be-eligible for-any-serviee-OF Post: -—— -———-—

(7) Any candidate who is having more than two living offspring, out of which it
~ bomn on 26th January, 2001 or thereafter, shall not be eligible for any service o
post: : '

Provided that any'_ candidate who is already having one livin
offspring and next delivery takes place on 26th January, 2001 or thereafter i
which two or more than two children are born, shall not be disqualified for an
service or post. |

Appointing Authority’s decision about the _eligibiﬁty of candidates shall b
final.- (1) The decision of the Appointing Authority as to eligibility or otherwise of
candidate for examination/selection shall be final and candidate, to whom

certificate of admission has not been issued by the Appointing Authority shall 'not'b

allowed to appear in the examination.
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(2' At any tum of belectmn prccess ot even aﬁer submlssmn of selectmn 11st to the,

Govemmem ifit'comes to the notice- of the Appomtmg Authonty that a candldatc o
‘has ‘given -wrong information .or any misinformation is found i in the documents .* -
submxtted by him, then he will be dxsquahﬁed and his selectlon/appomtment shall be

tertmnated by the Appomtmg Authority.

e e e ﬁﬁ?}vl{"\mﬁ ﬁiﬁl&'ﬁ:{! Wi CTITIIL L CiLatelEay- DT

¢ <11, Direct Recruitment by competitive exammatmnlselectwn (1) Direct recrmtmeut :

..s. . by competitive examinztion- (i) Appointing Authority shall constitute a Selection
o Comumittee consisting of three members.

(u) ‘The competmve exaxmnatlon for recruitment to the service shall be held at

- such intervals-as ‘the Appomtmg Authority may, in consultanon W1th the
Govemment fromi tune to t1me determing. -

(iii) The examination shall be held by the Appomtmg Auﬁlonty n accordance. '

‘with orders issued by the Government, from time to time.

(2) Direct recruitment by selection- '(i) The sel"ection'of candidates for recruitment

to the service shall be held at such intervals as the Appointing Authority may,
from time to time, determine; '

(i1 The selection of candidates to the Service shall be made by the Selection
Committee; '

(iif) The Selection committee shall be constituted by the Appomtmg Authority,

trom time to tune

Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-layer) at the
stage of direct recruitment, in accordance with the provision contained in the
Chhattisgarh Lok Seva (Anusuchit Jatiyon, Anusuchit Jan Jatiyon Aur Anya
Pichhade Vargon Ke Liye Arakshan) Adhinyam, 1994 (No. 21 of 1994) and the

directions issued under this act by the Gencral Adm1msta1’uon Department of the
Government, from time to time.

4 In filling up the vacancies so reserved, the candidates who are members of the
Scheduled Castes, Scheduled Tribes and Other Backward Classes (Non-creamy-
layer) shall be considered for appointment in the order in which their names

appear in the list referred to in rule 12, irrespective of their relative rank as
compared with other candxdates

(5 Candidates bclongmo to the Scheduled Castes Scheduled Tribes and Other
. Backward Classes (Non-creamy-layer) declared by the Appomtmg Authority to

(3) 'Theére shall be reserved posts for the candidates belonging t6 the “Scheduled
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" %-be suitable for appointment to the service with due regard to the mainténance.of

~éff1¢_iénej(‘=of administration may be appointed to the vacancies reserved for the -
... -céndidates of the Scheduled Castes, Scheduled Tribes and Other Backward "
-+ Classes, as the case may be under sub-rule 3). o P

{6) Atthe stagé'ef ditect recruitment, 30 perccnt' posts shall be reserved for women
. candidates in aqco’rdance with the provision of Chhattisgarh Ciyil Service '
(Special Provision for Appointment of Women) Rules, 1997. . . .

{7y In such cases, where certain experience period has been prescribed as an essential
- condition for the ‘posts to be filled by direct recruitient and it is found in the
. -opinioa of the Appointing Authority that the suﬁ'lcien'f number of the candidates -
... betonging to. Scheduled Castes, ‘Scheduled ‘Tribes and- Othier Backward Classes .
-(Non-creamy-layer), with the requisite experience, is not likely to be available for
recruitment on the reserved posts, then the Appo_inting\Authority may relax the .

condition of experience 10 the candidates of Scheduled Castes, Scheduled Tribes
and Other Backward Classes (Non-creamy-layer). '

(8) In addition to the above, posts for persons with disability, shall be reserved in

according with the directions issued by the General Administration Department of
the Government, from time to time.

12. ‘List of candidates recommended by the selection committee.- (1) The Selection
Committee shall prepare and forward a list to the Appointing Authority .arranged in
order_of merit of the candidates who have qualified by such standard as may be
--—---detémnmed-by_tk;e--Sdectim_Comnﬁueﬁ_md..a_ list_of candidate belonging to_the
- Seheduled Castes, Scheduled Tribes arid Ottrer Backward Classes (Non-creamy=layer), —
 who, though not qualified by such standard, but declared by Selection Committee to be

Suitable for appointment to the Service, with due regard to the maintenance of
efficiency of administration. '

(2) Lists so prepared under sub-rule (1) shall also be publishéd for information to
general public

(3) Subject to the provision of these rules and the Chhaﬂ:isgarh Civil Service (General
Conditions of Service) Rules, 1961, candidates shall be considered for

appointment to the available vacancies in the order in which their names appear in
the list. '

(4) The inclusion of a candidate’s name in the list confers no right to appointment
unless the Appointing Authority is satisfied, after such enquiry as may be
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con51dercd nc.,essary that the candadatc is sulta.ble in aEl respcct for appomtmem to
the servace ' ‘

Rppumtmmt by premtlon (1) Thcre shall be: eonshtuted a Commxttce consmtmg :

- of the members ‘meritioned - in -Schedule- IV, for-making. prchmmaxy selection for .

promotion of eligible candidates:

-~

Provided that for the purpose of constitution 0f the- Committee under this sub- -

~rale, the provisions' of Section 8 of the Chhattisgarh Lok Seva (Anusuchit atiyon, -
- Anusuchit Jan Jatiyon Aur Anya P1chhade Vargon.Ke Liye Arakshan) -Adhiniyarn,
- 1994 (No. 21 of 1994) shall also be apphcable e o

(2) Thc Commlttee shall mcet at mtervals ordmanly not exceedmg one- year

- (3) The promonon shall be madc in accordance with the provmon of Chhattlsoa.rh
 Public Serv1ce (Promotion) Rules 2003.

The procedure for makmg promotlon in the reserved vacancies shall be made in
accordance with sub-rule (3) and the instructions issued by the General
Administration Department of the Government, from time to time.

Q)

(5) Certification by the Appointing Authority - Appointing Authority shall endorse
on the promotion order to be issued by him a certificate to the effect that he had

.complied with the provisions of the Chhatnsgarh Lok Seva (Anusuchit Jatiyon,

A_—MMMMMLAMM&LL&A_:&_}

Adhiniyam, 1994 (No._21_of 1994) and_the Chhattisgarth Public_Service

14.

""" ~(Promotion)y Rutes; 2003~ and—the-instructions- issued—in—the-tight-of--the
provisions of the said Act and the rules by the Government and that he has

taken full cognizance of the provisions of sub-section (1) of Section 6 of the
said Act. '

Conditions of Eligibility for promotion/transfer :- (1) The Committee shall
consider the cases of all persons who on the 1¥ day of January of that year had
completed such number of years of the service (whether officiating or substantive) ir
the posts, from which promotion is to be made or any other post or posts declarec
equivalent thereto by the Government, as specified in column (4) of Schedule-IV and
are within the zone of consideration in acCordance with the provisions of sub-rule (2).

Explanatxon— The method of computation for eligibility for promotion- The

calculation of period of qualifying service on 1* January of the relevant year in which
Departmenta! Promotion Committee/Screening Committee is convened shall be
counted from the calendar year in which the public servant has joined the feeder
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ca&clpaﬁ cf the service/pay scaln of thc pcst and not frcm the date cf ]ommg of thc ‘
cadrc!part of the scmcelpay scale of post

S ) The rcscrvatlon in ptcmcﬁon shaﬁ bc madc in accordance w1th the grovrsmn of '
Chnattlsgmh Public Service (Promotion) Rules, 2003

(3} ‘The nromouon shall be mede in accordance with the order issued by the General

- Administration Department of the Government, from time to time and as per
Model Roster.

Preparatwn of hst of smtable candidates - (l) The Departmental Promotion -
~-Committee shall prenare a list of such persons who sausfy the conditions prescribed - |
< mle 14 above and as are held by the Committee to be’ ‘suitable for promotion to the

- service. The hst shall be sufficient to cover the antlclpatcd vacahcies on account of

retirements and the promotions dunng the course of one year ﬁ:om the date of
preparation of the Sclcct list;

(2) The selcctxon of names for inclusion in such list shall be based on semonty
subject to fitness (ment and suitability in all respects)

(3) The names of employecs included In the list shall be arrangcd in order of
seniority in the service or posts as spec1ﬁed in column (2) of Schedule-IV at the

© time- of preparation of select list as per - Chhattlsoarh Civil Services (General
Condmons of Service) Rules, 1961.

Explanation- The person whose name is included in a select list but who is not
~--promoted during-the validity-of the list,-shall have no.claim to_seniority_over. those.

persons considered in a subsequent selection merely by the fact of his earlier
selection.

16.  Select llct (1) The list as finally approved by the Appointing' Authority shall be
approved select list for promotion of the member of the service from the post

mentioned in column (2) of Schedule-IV to the posts as mentloned in cotumn (3) of
said Schedule;

(2) The Select list shall ordinarily be valid for 31® December of the calendar year
from the date of its preparation:

Provided that in the event of a grave lapse in the conduct of performance of
duties on the part of any person included in the select list, spcclal review of select list

may be made at the instance of Appointing Authonty and he may, 1f thinks ﬁt
remove the name of such person from the select hst.
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. ¥ Appointment to the service from the select fist~ (1 Appointrent of t'i:_'ié.‘pér_s‘ons -
L includéd i the select st shall be made to the posts borne on the cadré th'the orderin
" swhichtheir names appear in the fist in accordance-with-the provision of Chhattisgarh
Public Service (Promotion) Rules, 2003 ' '

- {2) 1t shall not ordinarily be necessary (o consult the committee before appointment
 of.a person, whose name is included in the select list unless during the period

. intervening between the inclusion of his name in the select list and the date of

his proposed appointment there occurs any deterioration in his work which, in

- :the opinion of thc"Appémting Authority is such as to render him unsuitable for

~ appointment to the service. R - - '

.18, -Probation.- (1) (a) Every person recruited directly to the service shall be appointed
: on probation for a period of two years. S : '

(b) If the work is found unsatisfaciory, then the period of probatioﬁ can be extended |
by the Appointing Authority for a period upto a maximum of one year.

(¢) During the period of prbbation or period extended or at the end of prob_atioh
period, if the Appointing Authority is of the opinion that any particular candidate is
not fit to be an employee, ther the services of such probationer can be terminated.

2) Evefy person posted by promotion to the service shall be appointed in officiating
capacity for a period of two years. ' |

T 19: Interpﬁtﬁﬁdﬂ?‘lf'wquesﬁoﬁ arises-re}a't_ing‘~to—the~interpretﬁ_tiﬁn-of—thc—ml—es-,—it——w
: " shall be referred to the State Government, whose decision thereon shallbe final,” "~~~

20.  Relaxation.- Nothing in these rules shall be construed to limit or abridge the powers
 of the Governor to deal with the case of any person to whom these rules apply, in
such manner, as may appear to it to be just and proper:

Provided that the case shall not be dealt with in any manner less favoural to
him than that provided in these rules.

21. Repeal and Saving.- (1) All rules corresponding to these rules and in force

ixmnediately' before the commencement of these rules are hereby repealed in respect
of matters covered by these rules: :

Provided that any order made or any action taken under the rules so repealed

~ shall be deemed to have been made or taken under the corresponding provisions of
- these rules.. S
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(2) Nnthmg contamed in thes: rulcs Sha.ﬂ affect reservation, rel'axatioﬁ and'o'thef
E ,-conuuons requtred to be. pmwded for the. Schediled Castes, Sche.dulcd Tnbes and
‘Oftiér Backward: Classes in accordanoe with the . mstrucnons/orders 1ssued by the

State Government, from time to time, In this regard

. By order and in the name of the Governor of Chhatnsaarh
SATISH PANDEY, Joirt Secretary.

-
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e SCHEDULE-I
e L e (SceruleS)
DIRECTORATE TREASURY ACCOUNTS & PENSION HEADQUARTERS
T ESTABLISI—MEN '
[SNo. | Nameof tﬁe-pfo'sts Total Classﬁicat:(m Scale of pay \ Remarks
inclueded in tke service | number and grade
i - of posts pay
(1) @ _ Q) (4) (5) ® |
1 | Stenographer _G_rad; dp 02 -'C_iass-III 6300-34800
1 o IR : +GP 4300
72 | Office Supenntendent | 01 - | ClassIll - | “9300- 34800 |
| e | +GP4300 |
3| Assistent Grade-1 - | 16 Class-TI | 5200-20200
e .} +GP2800
- 4 | Stenographer Grade -III | 04 Class-111 5200-20200
o - | + GP 2800 -
5 | Assistant Grade- II 27 © Class-TII | 5200-20200 '
+ GP 2400
6 | Assistant Grade- IIi 42 Class-II1 - 5200-20200
| +GP 1900
v JOINT DIREETOR, TREASURY; ACGGW’P&ANDPENSIQN-DWISIONALOFELC .
S.No. Name of the posts Total | Classification | Secale of pay | Remarks
in¢luded in the service | number and grade ‘
_ ' of posts __pay ‘ :
1) &) 1€)] 4 ) 6
1 | Office Superintendent 02 Class-I1 5200-20200
_ : + GP 2800
2 | Assistant Grade- | ‘ 14 Class-III 5200-20200
| | +GP 2800
3 | Stenographer Grade-III 05 Class-1II 5200-20200
| + GP 2800
4 | Assistant Grade- I 14 Class-IIT "1 5200-20200
: ' ‘ -+ GP 2400
5 | Assistant Grade-ITT - 18 Class-III 5200-20200
+ GP 1900




L D __4&11{,34}- . — e %xﬂ"a{iﬁq ﬁ;{‘#u'e@.m”_.”._,, B A_._..-._._____._____,_.

SRR bmcr .@mca DISTRICT wmsmw ANDACCOUNTS TRARHN(‘;SCHOOL ......

-t .¢'S.No.| Name of theposts Total .,Classnﬁ_catlon ‘Scale of pay |1 Remarks
N -+~ 1 | includedinthe |Number| and grade _
el Service: - lofposts |- - - | -pay -} - i
Sy @ BT &) I R () N IS ) N A () B
-1 | Assistant Gradﬂ- : 62 - Class-II1 5200-20200 | -
- : + GP 2800
-2 | Assistant Grede- I} 196 Class-IIT .| 5200-20200
: ' +GP 2400 |
3 Assistant Grade-, hitd 244 Class-I1I 520020200

- +GP 1900 | -




75Percent

e R = w
'SCHEDULE.-I'
e (See Rule 6) | :
S N&m‘%f the pcrsts Tot_al Percen*a_ve of nhmber oi‘ the duty post ' ...Remark's
Na. mcluded in thé servnce number | to be filledin ' '
: - of duty by direct by by -
posts | recruitmen | promotion | Deputation/
t (vide rule of the Transfer
6{1)(a) | substantive from |
member of | Government |
-| the service | Department
- | (viderule | s(vide rule
- B _ 6(D(b) 6(1){(c) o .
INEE & e @ I I A 1 @
1 Stenographer Grade -11 02 - * 1100 Percent - '
2 | Office Superintendent 03 - 100 Percent -
3 | Assistant Grade -1 92 - 100 Percent | .
4 | Stenographer Grade -III 09 100 Percent - -
5 | Assistant Grade-II 237 - 100 Percent .
6 Assistant Grad ‘ 25  percer
ssistant Grade-Ill 304 © 25 Percent -

posts shall t
filled by suc
Class-IV
employees t
promotion
who ha

passed—-——

Secondary
(10+2)
examinatio
from
recognized
Board a
have
completed
minimum
-Years
period
Service.




s (See Rule )
\ S ,.'”Nﬁ_'ii;tem_t::’t_h_g _'Mlmmum “Mﬁimum Presc,ri_bed educational T kppnmtmg Sl
coeat No. | service/post | age limit | ggelimit | - -qualification =~ authority - -1
i ¢3] ) G R O ) ST CRNRR ) NS
1.7 | Stenographer | 18years | 3Syears |{1)Passed (10+2) Examination| Commissioner/
| Grade -1 from any recognized Board, | Director, -
‘ Treasury ,
OR Accounts &

Passed - old. Higher| - C:If:ti;:n;rh
Secondary Examination 8
w1th First year examination
of Graduation Caurse from
any recogrized University.

1{2) From any recognized
Board/ ' Institute/
Stenography = (Shorthand)
Typing Council :-

(a)For Stenographer
(Hindi)- Passed Hindi
‘Stenography (Shorthand)
Certificate Examination
and 100 words per
minute  speed in|

‘ Stenography (Shorthand)

S {efficiency -test for-speed :

' — -~—shait be-taken): '

{b) For - Stenographer
{(English)- Passed English
Stenography {Shorthand)| -
Certificate Examiriation
and 100 words per
minute  speed in ,
Stenography (Shorthand) !
(efficiency test for speed |
shall be taken). '

(c) For . ‘Bilingnal
Stenographer-  Passed
Certificate Course of|
Hindi and English
Stenography (Shorthand) |-
as specified in clause (a)
‘and (b) above and 100

T



e, i T

A P S _...v. - = _-__-,::s_"u——-?'—)
words per minute ‘speed
o i . Stenography |
(Shorthand) - (efficiency |
test for speed shall be |-
taken). - - ' ‘
(3) ©One year Diploma/"
Certificate in Data Entry
Operator/ Programming
from any recognized
institute and speed of data
oentry 10,000 {(Key)
dcpres,_sio_n - per  hour
.(eﬁicie;?_py test for speed
: R ‘ shall be taken).. R o
; 2. |Assistant' | 18 years 35years | (1)Passed '(10+2) Examination | L. For Directorat
- : Grade-TTT - . ' ' ; —_— : " - Establishment
j . from any recognized Board, " Commissioner
: - - /Director,
- OR Treasury,
: } - © Accourts &
. Passed old Higher Secondary p::gon'
Examinatio_n with First year Chhat’ti_sgarh.
examination of Graduation |2 For Div. Joint
fr _ n ized | Director
C01:1rse om any recognize Establishment
University. Div, Joint
Director, |
(2)One  year Diploma/- Treasury
Certificate in Data Entry Accounts &
_ . Pension, ‘
Oper . 5| 3. For District
-+ irem-———anyb-——-recrrgmﬁd“_‘ Treasury
S i S Y " Establishiment
‘ Treastiry_
(3)in Hindi Computer Typing | Officer.
5,000 (Key) depression speed 4. For Accounts
p¢r hour ({efficiency test for Training
speed shall be taken). School
Establishment
— Principal,
Accounts
_ Training
School.

Note:- The upper age limit shall be relaxable for candidates
of Chhattisgarh, as per the instructions issued by
the Government, from time to time. '

who are bonafide resident of the State
the General Administration Department of -
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SCHEDULE—IV
(See Rule 6, 14 and 15)

8.7~ "Name of service Name of  Minimum | Name of Members of Department
“| No. -or post from service or | experience Promotion Committee
which post on period of
nronxotlon isto “which eligibility
he made promotion | - for
istobe * | promotion
ot b made. - - R
ool @oed . @ | - @ @ b o o 8
10 |- Assistant Grade - | Assistdnt | Syears 1. Additional Director appointed by
. J@ 7 | Grade-l ' Commissionet/Director
4 E _ - " -Chairman .
. : _ 12, Joint Dnector (T.C.S.Section)
2. | Stenographer Stenographer | 5 years - Member
Grade -III Grade -1l Deputy Duector (T.C.S.Section)
: _ ' - Member
3. | Assistant Grade - | Assistant 5 years A. For Directorate :
m- Grade -1 1. Additional Director appointed
' | by Commissioner/Director
~ -Chairman
2. Jowt Director (T.C.S.Section)
: ~ -Member .
3 Deputy Director (T.C.S. Section)
.memhgr_—w—m-,
B. For Divisional Joint Director
Office and Offices under its
jurisdiction
1. Deputy Director, appointed
by Joint Director -Chairman
2. Senior Treasury Officer
 -Member
13. Assistant Director Establishment
- Member
4. | Class-IV Assistant Syears | A. For Directorate
'| Grade-III - ' 1. Additional Director appointed
' by Commissioner/Director
- -Chairman

ik



i} "H’ %nm %ﬂz:x“glmp __

sou_(zg’)_—_

2 Jomt Duector (T C S. Sectlon)
: Member

3 Deputy Dlrector (T C S Sectlon)
- Member '

B. For Divisional Joint Dlrector
Office and Offices under its
~ jurisdiction

1. Deputy Director, appomted
by Jomt Director -Chmrman ,

_ 2 Scmor Treasury Oﬁ"lcer
‘ -Member

3 Asmstant Director

Estabhshmcnt - Member |
Ifioie'
1. The prornotion from the post of Assistant Grade -II to Assistant Grade-I shall be base
on state level gradation list of A551stant Grade-I1.

2. In D1rectorate Estabhshment the prornotlou from the post of Assistant Grade-III 1
. Assistant Grade-II shall be based on the gradation list of Assistant Grade-III issue
by the Headquarter Establishment. In Divisional Establisment, the promotion fro:
the post of Assistant Grade-IIl to Assistant Grade-II shall be based on the gradatic
list of Assistant Grade-III issued by the respective Divisional J omt Directors.

3 In Dxrectorate Estabhshment, the promotion from the post of Peon to o Assistant Grad

Il shall be based on the gradation list of Peon issued by the Headquart
Establishment. In Divisional Establisment, the promotlon from the post of Peon
Assistant Grade-III shall be based on the gradatlon list of peon 1ssucd by tl
respective Divisional Joint Directors.

4. In case of transfer of Assistant Grade-IIl on public interest/administrative basis fro
Establisment of one Division to another or in Establishment of Directorate, tl

seniority of such employees shall be determined in order to year of appomtment
gradatlon list of that year.

5. In case of transfer of Assistant Grade-III on his/her own request or on mutual conse
- basis from Establishment of one Division to another or in the Establishment of tl
Directorate, then the seniority of such employees shall be determined at the end
Gradation list of the year of transfer. :

' fﬁam.wﬁ%m'm.mm:mﬂuw,mﬁgﬁﬁmmﬂm-zon.






